


The Yorke Peninsula is a great place to live and work. Incorporating the Copper
Coast and Yorke Peninsula council areas, the Yorke Peninsula is a sought-after
lifestyle and retirement destination and is home to endless coastlines, beautiful
beaches, rich farmland and is one of South Australia’s favourite holiday spots. 

Being a popular lifestyle and retirement region also means the Yorke Peninsula
has a much older population than South Australia. Almost half of the population
(47 per cent) is aged over 55 compared to 28 per cent in SA. Mature aged job
seekers also make up over 35 per cent of the registered job seekers in the region. 

The region has a diverse industry base across sectors such as health care and
social assistance, agriculture, retail, education and training and accommodation
and food services.  

Over the past few years the region's unemployment rate has fallen, yet job
vacancies are at record levels and many employers are reporting difficulties filling
vacancies. Employers have had to adapt and be more flexible to ensure they can
attract workers and are increasingly exploring flexible work arrangements and life
balance. 

Attracting people to the region for work is one solution, however a lack of housing
has created a barrier. With almost 80 per cent of the region's job seekers long
term unemployed, with low skill levels and often complex barriers to employment,
there is no easy solution to addressing the workforce challenges that are facing
the Yorke Peninsula. 

INTRODUCTION

Older people bring a wealth of lived experience, knowledge and skills
that would be highly valuable to local businesses. With a large

proportion of the population who are over 55 and high proportion of
older job seekers, there is an opportunity to identify ways to better

engage or re-engage older people to help address the region's
workforce shortages.  

The Local Jobs Program in partnership with the Yorke Peninsula Advisory Group of
COTA SA (Council of the Ageing) will explore opportunities to unlock the unique,
hidden potential of older people in the Yorke Peninsula in supporting regional
workforce needs.  

Our focus will be on people aged over 50, including mature aged job seekers,
people who are early retirees, semi-retired or retired and older people ‘not in the
labour force’ but who have the capacity to work. 

This document outlines proposed activities to December 2022. 



Together we will better understand local needs and opportunities 

We want to understand the varied and different needs and
considerations for older people across the region 

We will be flexible to tailor or differentiate our responses – this is not a
one-size fits all approach 

We are committed to openly engaging with regional stakeholders,
employers, local community groups and older people to understand
local needs and design and deliver local solutions to support older
people into work

We will listen closely to and act on feedback 

We will tailor our approach to ensure it meets the needs of older
people, taking into consideration things such as lifestyle balance 

We welcome the opportunity to hear from new voices and new
perspectives
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OUR
APPROACH





















OUR
FOCUS

WORKSHOPS

DISABILITY, AGEING
& LIFESTYLE EXPO 

PROMOTIONAL 
CAMPAIGN  

EMPLOYER 
ENGAGEMENT

A series of workshops designed for
older people and featuring local

employers to provide information on
work opportunities, flexible work

arrangements, income thresholds,
upskilling, and re-skilling

opportunities. 

Participate in the expo to
showcase local employers and
job opportunities, together with

information and support available
to older people seeking work. 

Identifying employer ambassadors
and an inaugural regional

employer forum to raise the profile
and promote the benefits of the

employing older workers.  

A dedicated promotional campaign
incorporating monthly newsletter
and social media updates, case
studies, promotional videos and
customized information for older

workers and employers. 



Mid North Local Jobs Program



The Local Jobs Program is an Australian Government initiative to support
local employment needs. Lisa Brock is the Employment Facilitator for the

Mid North region, one of 51 Employment Facilitators across Australia
contracted to the Federal Department of Education, Skills, and

Employment, and leading the delivery of the Government’s Local Jobs
Program. Employment Facilitators help identify solutions that will address

employment needs across the region and are focussed on maximising
employment outcomes for local people and helping people understand

Government programs, services and funding. 

ABOUT US

Yorke Peninsula Advisory Group of COTA SA 



The Yorke Peninsula Advisory Group of COTA SA was established in 2021 to
create an avenue for the voices of South Australians aged over 50 living on

the Yorke Peninsula to be heard and to be influential in issues and directions
that matter to older people. 



COTA SA is an older people’s movement and the peak body that represents

the rights, interests and futures of South Australians aged 50+.

Lisa Brock 
Employment Facilitator
0449 671 183
lisa@usgemployment.com.au

Hayley Reid 
Support Officer
0428 980 309
hayley@localjobsprogram.com


